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SUBJECT - CJTF-7 Interrogation and Countcr-Resistanee Policy

L. (SdgéF) This memorandum establishes the interrogation and counter-resistance policy for
security internees under the contral of CITF-7. Secunty intarnees are civilians who are
detained pursuant to Articles 5 and 78 of the Geneva Conveation Relative to the Protection of
Civilian Persons in Time of War of August 12, 1949 (her¢inafier, Geneva Convention).

2 (s.rg-'r) [ approve the use of specified interrogarion and counter-resistance approaches A-
Q. as described in Enclosure 1, relating to security inlernees, subject to the following:

a (Slgm Use of thesc approaches i§ limited to interrogations of security interness
under the conuol of CITF-7.

b. (st%m These approaches must be used in combination with the safeguards
described in Enclosure 2.

c. Wgﬂ') Segregarion of security intcrnees will be required in many instances to
ensure the success of interrogations and 1 prevent the sharing of intarrogation methods
among interness. Segregation may also be necessary (0 protect sources from other detainees
or otherwise provide for their security. Additionally, the Gegeva Convention provides that
securily internees under definite suspicion of activity hostle o the security of Coalition
forces shall, where absolute military nccessity requires, be regarded as having forfeiwd rights
of communication. Accordingly, thess security interness may be segregated. I must approve
segregation in all cases where such segregation will exceed 30 days in duration, whether
CODSECUlive OT nounconseculive, Submit writien requests with gupporting rationale to the
through the CJTF-7 C2. A legal review from the CJTF-7 SJA must accompany each request.,

-4 (Sgﬂ') In employing each of the authorized approaches, the interrogatar must
maintan control of the interrogation: The interrogator showld appear to be the one who

controls all aspects of the interrogation, 10 include the lighting, beating and comfiguration of
the interrogation room, as weil as the food, clothing and shelter given to the security internee.
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SUBJECT: CJTF-7 Interrogation and Counter-Resistance Policy

'3, (Slgﬂ') Requests For use of approaches not listed in Eaclosurs 1 will be submimed to me

through CITF-7 C2, and will include a description of the proposed approach and
recommended safeguards. A legal review from the CIJTF-7 SJA will accompany each

request.

4. (Stgﬂ') Nothing in this policy limits existing authority for maintenance of good order and
discipline among persons under Coalition conire).

3 (SMGF) This policy supersedes the CTTF-7 Interrogation and Counter-Resistancs Policy
signed on 14 Seprember 2003,

6. (SJX\‘F) POC is MRS, DN YT MM DSN S

2 Enels RICARDQ S. SANCHEZ
1. Interrogation Approaches (SI) Lieutenant General, USA
2. General Safeguards Comuwanding

CF: Commander, US Central Cormrnand
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SEEREFNGRaRMN L INTERROGA TION APPROACHES (Sccurity Intemnees)

(SLBHA Use ol the (ollowing approaches is subject w the application of the general safcguards provided in enclosure (2). Specific
implernentation guidanee with respect 1o approaches A-Q is provided in U.S. Army Ficld Manual 34-32. Brigade Commanders
may peon ide additionn.) implemeniation guidance.

A (S:AH‘Dircr:l: Asking straighllorward questions. The most gffeetive of all approaches, it is the mosl simple and efficient
approach w ulilize,

B. LS-HN-H Incentis e!Remaval of incentive: Proviging a reward pr removing a privilege, above and beyoad those required by the
Geneva Convention. Possible incentives may inelude favorile food items. changes in envirgnmental qualily, or other rradilional or
cegivnal comforts not required by the Geneva Convention,

c (.&MB‘H Emotlional Love: Playing on the love a sceurity internee has for an individual er group. May involve an incentive, such
as allowing communication with the individual or group.

D, (S%iﬁ Emotional Hate: Pluying on Ihe genuine hatred or desire for revenge a securify internee has for an individual or group,

E. (-Yngf'ﬁ Fear Up Harsh: Significamly increasing the fear level in a secunty inlemee, F. (S/NF) Fear ,.Up Mild: Moderately
incressing the feaT level in a security internce.

G. (&&L‘F) Reduced FeaT: Redueing Lhe fear level in a security inlemee or calming him by
convincing him thal he will be properly and humanely treated.

H. (SHN‘F) Pride and Cpo Up: Flartering or boosting the ego of g sccurity intemee.
L (SHN-P) Pride and Fga Down: Attacking or insulting the pride or ego of 2 security intemee.

1. {SEN-F) Futlity; Invoking the feeling in a sceurily incrnee thal it is uscless to resist by playing
on the doubts thal ajready exist in his mind,

K. L&&t’uﬁ F We Know All: Convinging the security infernee (hat the interrogaior already knows the answers to questions being
atked.

L (S&H Establish Your ldentity; Convincing the sceurity internee thal the interrogator has mistaken the security internee for
someone else. The sscurity inlernes i encouraged to "cledr his name.”

M. (SHMB) Repetition: (onlinuously repeating the same question 1o the securily internee during an interrogation to encourage full
and ¢andid answers Lo quesiions.

N, [SHNH File and Dosgier: Convineing securily inlemee that the interrogalor has a voluminows, damning end inaccurate file,
which must be correcied by the security intemee,
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SR MO RN GENERAL SAFECGUARDS

tieair) Application of these interrogation approaches is subjeet 1o the following general safecguards:

(i) lirnited 10 use by trained inmerrogation personnel; (ii) there is a reasonable basis (o believe that the security Intermee posscsses
informatian of imelligence valve: (iii) the sceurity intemnce is medically evalualed ax 2 suitable candidate for interrogation
(considering wll approaches to be used in combination); (iv) interrogators are specifically trained for the approaches: (v) a specific
iterrogation plan, including reusonable saleguards, limits on duration. intervals batween

applications. lermunahion eriteria wnd the presence cr availubility of qualified medical personne! has been developed: and (vi) there
1% uppropriaie supervision,

(U) The purpose of all interviews and interrogations is 1o get the most information from a security inlernee with the least intrusive
method. applied in @ humane and lowful manoer with sufficient oversight by trained investigators or interrogators. Inlerrogators
and zupervisary personnel will ensure uniform. carelul, and safe conduct ol interrogations.

r.RM_ﬁ“r Inierrogations must always be planncd, deliberate actions (hat take inlo account factors such a5 g security intcrnes's
current and past performance in both delention and intcrrogation; a sec~rity intemee’s emotional and physical strengths and
weaknesses) assessment of appronches and

individual techmques that may be effective: strengihs and weaknesses of interrogators; and factors which may necessitate the
gugnmieniation gl personnel.

fSBJﬁ Interrogation approaches are designed ta manipulale~c security internee's emations and, wealknesses 1o gain his willing
cooperation. Interrogation op~rations are never conducted in 3 vacuum; they are conducted in close cooperation with the detaining
units. Detention regulations and policies established by detaining units should be harmenized to ensure consistency with the
intgrrogation palicies of the inielligence collection unit. Such consistency will help to maximize 1he credibility of the interrogation
leam and the effectiveness of the interrogation. Strict adnerence to such regulations, policies and siandard operaling- procedures iy
essential.

(SH!’P) Interrogators mugt appear 10 completely control the interrogation environment. Tt is important that inleragators be
provided reasonable latitude 1o vary approaches depending on the

seeurity intemec's culiural buckground, strengihs, weaknesses, environment, extenl of resistance training, as well as the urgency
wilh which informauon believed in the possession of the security internce must be obtained.

sgna Interrogators must ensure the safoly of seeunity internees, and approaches must in no way endanger them. Inicrrogators
will ensure .thar securily inleriees are allowed adequaie sleep; and that dicls provide adequate faod and waler and cause o
adverse medical or cullural effects. Where segregalion is necessary, security inlernees must be monitored for adverse medical or
psychological reactions, Should military working dogs be present during inlerrogations, they will be muzzled and under control of
a handlar at all times 1o ensure safcty,

H-M"l"i Whiic approaches are considered individually within this analysis, it rust be understood

that in practice, approaches are usually used in combination, The title of 2 particular approach is nol always fully descriptive of a
particular approach. The cumulative effcet of all approaches ta be employed must be considered before any decision is made
regarding appraval of u particular interrogation plan,
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0. (SENP} Muti amd Je (1! An inerropalion team consisting of a friendly and a harsh inlerrogator. This approach is designed 1o
cause the secunty miernee (o have.a leeling of hoslility toward onc interrogator and a feeling of gratitude towerd the other,

P, (Sgﬂ’) Rapid Fire: Questioning in rapid succession without allowing security internee 10 answer questions fully.

Q0 (S-%FF ) Silence. Staring at the securily inlernee 1o encourage discomion..
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